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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

On March 11, 2008, Wolverine World Wide, Inc. (the "Company") entered into an agreement with Blake W. Krueger that, upon termination of
his employment other than termination by the Company for cause or termination by Mr. Krueger for other than good reason, requires the following
payments in exchange for a general release in favor of the Company: 18 months' base salary (reduced by payments he receives if he is employed
by a competing business); a pro rata portion of the annual incentive bonus and the long-term bonus for all uncompleted performance periods based
on actual corporate performance for the applicable performance periods; a pro rata portion of the annual discretionary bonus relating to personal
performance objectives; and, with respect to any triggering termination occurring before Mr. Krueger's 60th birthday, either a waiver of the non-
competition clause in the Supplemental Executive Retirement Plan ("SERP") or a payment of 36 months' base salary. Mr. Krueger also will be paid
any annual incentive bonus and long-term incentive bonus earned but not paid prior to his termination.

Additionally, the Company agreed to grant Mr. Krueger one additional deemed year of service under the SERP for each year he serves as
Chief Executive Officer of the Company, beginning with 2007.




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned hereunto duly authorized.

Dated: March 12,2008 WOLVERINE WORLD WIDE, INC.
(Registrant)

/s/ Kenneth A. Grady

Kenneth A. Grady
General Counsel and Secretary
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