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Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))



Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

The Compensation Committee and the other independent members of the Board of Directors of Wolverine World Wide, Inc. (the “Company”) reviewed a
number of factors in assessing 2013 compensation for the Company’s executive officers, including the Chief Executive Officer. These factors include, among
others, the Company’s acquisition of the Performance + Lifestyle Group business from Collective Brands, Inc. for $1.24 billion, the scope of post-acquisition
responsibilities of individual executives and various market data. As a result of such review, the Company approved the following fiscal 2013 compensation
actions for Blake W. Krueger, Chairman, Chief Executive Officer and President: annual salary — $1,100,000; annual bonus plan target (as a percentage of
salary) — 125%; and three-year plan bonus target (as a percentage of salary) for the 2013 — 2015 performance period — 100%.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Dated: February 12,2013 WOLVERINE WORLD WIDE, INC.
(Registrant)

/s/ R. Paul Guerre

R. Paul Guerre
Vice President, General Counsel and Secretary
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